‘Design-in’
wellbeing

Ensure that DfE
guidance meets
user needs

Embed wellbeing
in training and
professional
development

Support the
sector to drive
down unnecessary
workload

Consider
flexible working
and diversity
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Improve access to
mental health and
wellbeing resources

Measure and
respond to changes
in staff wellbeing

Break down
stigma around
mental health
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Review impact
and progress
made to protect
staff wellbeing



http://www.gov.uk/dfe

